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PRINCIPAL STATUTORY PROVISIONS LIMITING 
HOURS OF WORK IN INDUSTRY 


This Appendix completes the two Reports on the reduction of 
hours of work in printing and kindred trades and in the chemical 
industry by summarising the provisions of the general laws relating 
to hours of work which apply to all mdustnes alike 

In view of the large number of laws in operation, it has been 
considered necessary to present the subject-matter in a's simple a 
form as possible and for this reason the vanous legislative provisions 
have been set out in tables 

The first table shows for each country the scope of application 
of the law as defined in each enactment, the normal limits of hours 
of work per week and, wherever indicated, the special provisions 
concerning a different distribution of working hours, the hours of 
work in continuous processes carried on over the seven days of 
the week, and the possibilities of making up lost time in certam 
specified circumstances 

The other tables show the various exceptions allowed to the 
normal limits, the nature of the exception, its duration and the 
increased rate of remuneration prescribed for such overtime 
Havmg regard to the large number of exceptions allowed, these 
have been grouped under two mam headings 1 Exceptions for 
unspecified reasons , 2 Exceptions for specified reasons The latter 
group falls into two subdivisions, viz {a) permanent exceptions, 
almost mvariably allowed for preparatory or complementary 
work which must necessarily be performed outside the normal 
working hours of the undertaking or for certain categories of 
employees whose work is essentially intermittent, and the 
special systems allowed in certain countries in respect of seasonal 
industries, {b) temporary exceptions, provided m order to meet 
the following special cases accidents, actual or threatened, 
urgent repairs to be done to machinery or plant, to prevent the 
deterioration of perishable raw materials, technical reasons, cases 
of jorce majeure, to avoid seriOus interference ^vlth the work of 



the undertaking, general economic reasons, exceptional pressure 
of work, and, finally, for reasons connected with the pubhc or 
national mterest 

As the terminology employed varies from one country to another, 
an exception explicitly mentioned m one law may be covered by 
a more general term in another The only means of comparing the 
various possibilities of exception is therefore to enumerate them 
country by country To facihtate this comparison the detailed 
tables on exceptions are preceded by a general survey (p 33) 

In some countries, for example in Great Britain (women and 
young persons) and in Italy, the statutory limitation of working 
hours IS no longer representative of present conditions It has 
therefore been considered necessary to give, m the notes to the 
table, some mdication of the system of regulation of hours of 
work actually m operation 



PROVISIONS CONCERNING NORMAL HOURS 

OF WORK 



— 6 — 


Table I — Provisions concern! 


Scope of application 


Country and date 
of legislation 1 


Persons or underlakings 
Included 


persons or undertakings 
excluded 


ARGENTINA 

A t2 9 29(LS, Arg 1) 
D 11 3 30 <L.S, Arg 1) 
D 16 1 33 (1^ S, Arg 1) 


Persons employed on account of 
another In any public or prhate 
undertaking, even if not carried on 
for profit 


Persons employed In agricul- 
ture, stock-raising and domesuc 
Mork, undertakings in whicU 
only members of the family of 
the head, ovi'ncr, occupier, man- 
ager, director or principal per- 
son in charge of the undertaking 
are employed 


AUSTRALIA 
New South Wales 
A 2 12 32 (L S , Austral 
5 ) 


Queensland 

A 6 1 33 (L S , Austral 1) 


Tasmania 

A 13 1 11 (B B , 1913, 
p 395) 


Western Australia 
A 31 12 20 


South Australia 
A. 9 12 20 (L S , 1926, 
Austral 1, App A) 


Victoria 

A 1 2 2 29 (L S , Austral 
13) 


Including industry 

— 

Including Industry 


Factories, Including handicrafts, 
in which 4 or more persons, Includ- 
ing the occupier, are employed 

Persons employed in agricul- 
ture, mines, and In the building 
Industry 

Factories, including handicrafts, 
in which at least 4 persons are 
employed 

Factories (women and young 
persons) 

Persons employed in agricul- 
ture, mines and in the building 
industrv" 

Factories occupying 4 persons or i 
more (women and young persons) | 

1 


1 

Wage-earning and salaried em- 
ployees In undertakings subject to 
the provisions of the Industrial 
Code 

Employees holding positions 
of supervision or management 
or employed In a confidential 
capacity 



1 
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Table I — Provisions concerninj 


Scope of application 


Country and date 
of legislation 


Persons or undertakings 
Included 


BOLIVIA 

A 21 11 24 (L S , Bol 2) 
A. 8 1 25 (L S , Bol i) 

D 16 3 25 (L S , Bol 1) 


Salaried employees In Industry, 
or In mines and State or private 
railway undertakings, wtietlier 
under construction or actually 
'working 


BRAZIL 

D 4 5 32 (L S , Bra? 3) 


Workers occupied in Industrial 
undertaWngs of any kind 


BULGARIA 
RD 24 6 19 


A 25 e 32 (L S , Bulg 3) 
L D 1 9 35(L S ,Bulg 6) 


CANADA (e) Persons occupied In Industrial 

Dominion of undertakings 

A 5 7 35 (L S , Can 11) 


persons or undertakings 
excluded 


Salaried employees In the 
service of the State, a munici- 
pality, a department or a terri- 
tory (railways excepted), sa- 
laried employees who perform 
their work from their own 
homes , salaried employees whose 
work is not continuous, salaried 
employees of railway under- 
takings who do not work In the 
departmental management of- 
fices, except In case of an agree- 
ment to the contrary , salaried 
employees protected hy, other 
laws 


Industrial imdertaklngs, handi- 
crafts, transport, building 


CHILE Workers occupied in industrial 

L D 13 5 31 (L S , Chile 1) undertakings 
A 8 2 34 (L S , Chile 1) 


Persons who perform technical 
work of a specialised character 
or who hold positions of manage- 
ment, supervision. Inspection 
or trust, persons belon^ng to 
one and the same family engaged 
in manual work 


Undertakings in which only 
members of the family of the 
occupier are engaged In home 
work unless such work has been 
classified as dangerous and 
unhealthy 


Persons holding positions of 
supervision or management, or 
employed In a confidential ca- 
pacity, imdertakings in which 
only members of the same 
family are employed 


Employees In industrial under- 
takings 


Persons holding positions of 
supervision, management or 
trust, such as stewards, foremen, 
hall porters, etc 


CHINA (/) Factories occupying normally 

A 30 12 32 (L S , Chin 2) 30 workers or more 



COLOMBIA Wage-earning and salaried em- 

D 26 1 31 (L S , Col 1) ployees In mines, Industrial under- 
takings (factories and workshops), 
construction, transport 


Persons holding positions of 
supervision, management or 
trust Agrlculturjil and do- 
mestic workers 


COSTA RICA Workers in factories, workshops 

D 168 20 (LS,CR 1) and similar undertakings 
D 14 8 29 (LS,CR 1) 
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Table I. — Provisions concerning 


Country and date 

Scope of application 

of legislation 

Persons or undertakings 
Included 

Persons or undertakings 
excluded 

CUBA 

D 19 9 33, D 19 10 33, 

D 11 11 33, D 2 12 33 
(S L , Cub 4) 

Wage-earning and salaried em- 
ployees in factories, workshops, 
building vards of an^ kind, mines, 
and transport undertakings 

Persons cinplojed in agricnl- 
ture, stock raising, personal 
domestic ser\icc, la\l m<\ cab 
dria ers 

CZECHOSLOVAKIA 

A ID n 18 (0) (B B , 

1919, p 26) 

V 

1 

Wage-earning and salaried em- 
ployees in undertakings subject to 
the Industrial Code or carried on as 
factories and Jn all undertakings, 
works and institutions carried on bj 
the State, by public or prh ate as- 
sociations, funds, societies and 
companies of a profit-making, 
pubUc utility or charitable nature, 
mines, in agriculture and forestry 
for such persons as live outside the 
household of the employer and 
receiAe daily, weekly or monthly 
wages 

Persons engaged In home 
wmrk, unless it is in continuation 
of work done at a workplace 

f 

DENMARK 

A 12 2 19 (B B , 1919, 

P 40) 

Workers occupied in continuous 
processes 

— 

DOMINICAN REPUBLIC 

A 21 6 35 (L S , Dorn 1) 

Wage-earning and salaried em- 
ployees, occupied In industrial 
undertakings 

Persons holding positions of 
super\ision or management or 
employed in a confidential ca- 
pacity Persons employed Jn 
domestic serv Icc or in agricultu- 
ral and rural w ork, or in small- 
scale undertakings situated in 
rural districts 

ECUADOR 

A 6 10 28 (L S , Ec 2) 

D 13 11 34 (L S Ec 2) 

Wage-earning and salaried em- 
ployees in industrial undertakings ; 

Persons engaged in domestic 
service and homework, persons 
in positions of trust manage- 
ment or supervision 

EGYPT 

L-D 5 2 35 (L S Eg 1) 

0 6 2 36 

Workers occupied In certain dan- 
gerous and unhealth\ industries 

— 

ESTONIA 

A 10 7 31 (L S , Est 5) 

Wage-earning and salaried em- 
ployees occupied in mines, quarries 
and other works for the extraction 
of minerals from the earth, indus- 
trial undertakings of anj kind 
Including transport undertakings 

The employer and his depen- 
dants, directors managers, per- 
sons responsible for mana^ng 
or supervising work, home- 
workers and persons employed 
on work of an irregular charac- 
ter, watchmen, members of Are 
brigades and doorkeepers 

FINLAND 

A 27 11 17 A 14 8 18 
(B B , 1918, p 36) 

acc-earning and salaried em- 
plo\ccs in industry 

Members of the family of the 
occupier of the undertaking 
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Table I. — Provisions concerning 


CoxintTy aini date 

Scope of appllcallou \ 

of le^slation ® 

persons or undertakings 
Included 

Persons or undertakings 
excluded 

FRANCE 

A 23 4 1^ (BB , 1919, 

P 43) 

'Wage-earning and salaried em- 
plo^ees in industrial and commer- 
cial undertakings or in their de- 
pendencies, whatever their nature, 
whether public or private, secular 
or religious, even where they serve 
the purposes of trade instruction 
or are of a philanthropic nature 

Members of one and the 
same family employ ed under the 
authority of the father, mother 
or guardian 

A Z1 6 36(L S ,Fr 8)(h) 

Wage-earning and salaried em- 
ployees in industrial, commercial, 
handicraft or co-operative under- 
takings or in their dependencies, 
whate\ er their nature, whether pub- 
lic or private, secular or religious, 
even where they serve the purposes 
of trade Instruction or are of a phi- 
lanthropic nature, including public 
curative establishments and luna- 
tic asylums 


GERMANY 

0 56 7 34 (L S , Ger 13) 

(a) Workers in Industrial and 
transport undertakings (evcludlng 
maritime and aerial transport), 
mines, and In Industrial under- 
takings subsidiary to agriculture, 
(b) offtce and technical employees 
In establishments and admmistta- 
tlve ofllces of any kind even If they 
are not carried on for profit 

(a) General managers and 
officially recognised represen- 
tatives of an undertaking , em- 
ployees holding positions of 
management (with at least 20 
employees or 50 workers under 
their orders) or whose annual 
salary exceeds the maximum 
prescribed tor obligatory Insur 
ance, (b) employees iu agricul- 
ture and forestry and indus- 
trial undertakings subsidiary 
thereto 

GREAT BRITAIN 0) 

— 

— 

GREECE 

D 27 6 32 (L S , Gr 2) 

W age-eaming and salaried em- 
plovees in industrial undertakings 


GUATEMALA 

A iO 4 56 (L S , Gua 1) 

W age-earning and salaried em- 
ploy ccs in industrial and commer- 
cial undertallngs 


HAITI 

\ IOS34 

\ 5 ^ O'* (L S , Haill 1) 

Wage-earning and salaried em- 
pIo\ces in industry 


HONDURAS. 

1 ConMUviWon ol 

I) 10 ^ 

Wage-earning and salaried em- 
plo> ecs in induslrv 

— 

HUNGARY (k) 
t O 20C 35 (L^, Hunts a) 

1 

— 

— 
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Table I. — Provisions concerning 


Scope of application 


Country and date 
of legislation 


INDIA 

A S>0 8 34 (L S , Ind 2) 


IRAQ (1) 

A, 25 4 36 (L S , Iraq: 2) 


Persons or undertakings 
Included 


Workers In factories occupving 
20 workers or more 


Persons or undertakings 
excluded 



IRISH FREE STATE 
A 14 2 36 (L.S,IFS i) 


Workers in industrial undertak- 
ings vritli the exception of the min- 
ing and transport industries 


Persons occupied in agricul- 
ture and commerce, domestic 
workers 

Certain forms of Industrial 
w ork may he excluded, by order, 
from all or an> of the provisions 
concerning hours of work. 


ITALY (m) 

L D 15 3 23 (L S , It 1) 
D 10 9 23 and 6 12 23 
(LS,It 7) 


JAPAN 

A 29*3 23 (L S , Jap 1) 


Wage-earning and salaried em- 
ployees In industrial and commer- 
cial undertakings of all kinds in- 
cluding establishments for technical 
education and those of a philan- 
thropic character, in offices, on 
public works. In hospitals and in all 
places where work is performed for 
a salary or wages on account of 
another or under the direct control 
of another 


W omen and children in factories 
occupving 10 workers or more 


Persons engaged in domestic 
'work, the managing staff of 
undertakings, and commercial 
traxellers, persons engaged In 
certain occupations requiring 
only Intermittent work or mere 
being in attendance or watching 



LATVIA 

A 24 3 22 (L S , Lat 1) 
as amended up to 1936 


Workers in all private, municipal, 
public and State undertakings and 
establishments, including tramway 
and motor omnibus employees, and 
w orkshop employees and wage- 
earning employees in the commu- 
nication services engaged In manual 
work 


ACTicultural workers, persons 
emploved on board \essels, 
domestic workers, persons em- 
ployed In hospitals and certain 
classes of employees in the com- 
munication services Persons 
responsible for the direction or 
supervision of work or holding 
positions of trust 


LITHUANIA 

A 30 II 1*^ (L s . io:o, 
Lllh 2) 

\ 2 4 31 (L S , Uth 2) 


Workers in factories and other 
workplaces 


Persons occupied in agricul- 
ture and forestry In which 
hours of work are regulated b\ 
special Orders, and in those 
departments of transport under- 
takings in which workers are 
sent out to work (railways, 
steamers, boats) 


LUXEMBURG 

o ao a 32 0 s T n\ i) 

O 0 t 33 (k S I \i\ 1) 


Wane-earning and <ialaricd em- 
ploy ec^ in an\ public or private 
industrial undertaking or in an^ 
branch thertof 


Persons holding positions of 
supervision or management and 
persons emplo>ed In a confiden- 
tial capacity Undertakings in 
which onlv members of the same 
family arc employed Agricul- 
tural and commercial undcr- 
takinns 
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Table I- — Provisions concerning 


Scope of application 


j r/iTir.trv and dale j ‘j 

of legislation » 5 Peicons or imdertatiiias 1 Persons or undertikiccs j 

j included ' ^ excluded » 

! 

1 ilEXICO S 

1 A. IS S 31 n:.5„ Mex. 1) t] 

' ! 

i 

1 

1 

i , 

1 

Wage-earning and salaried era- | 
ployess in industrial establisiiiDents j 

i 

\ 

1 

1 

i 

( 

1 

1 

1 

1 

1 

Persons engaged In domestic 
service ’snih “the exception of 
those employed In hotels, inns 
tiospitals and other similar com- ‘ 
mercial undertafcines [ 

i 

I 

i 

J 

1 

1 

i 

1 KETHEKLAKDS 

D. i 7 S 30 {US^ Xetlu 2) 
i D 16 10 25 CL^ , N^etlu 2) 

t 

1 

1 1 

1 1 

Wortexs In Industnal under- | 
takings j 

\ 

J 

1 

i 

I 

! 

VTorters occupied in agncnl- 
ture, horticulture, forestrv or 
cattle-heeplng. In mines' the | 
head or manager of an under- ] 
taking and his vrife ♦ 

! 

1 

\ 

j NEW ZEALAND 

1 A. 5 3.32 (PuiiUc Acts ol 

1 New Zealand, 190S- 

1 1931, VoL 3, p 197) 

\ A, S 6 35 O' S , X Z 2), 

Factories 

~ \ 

! 

! 

\ 

j - 

i NORWAY 

; A. e 35 (L S , Xor. I) 

» 

( 

4 

* 

) 

» 

Every industrial undertafcmg 
whidi employs sorters or In vrlxlct 
j mech an! c^y-driven machinery _^or 1 
j more than 1 H.P is us^ 2 

1 

: 

\ 

\ 

\ 

! 

1 

1 

1 

Seamen, persons engaged In ! 
vrhaling sealing and” fishing, j 
including operations connected 
with the catch on board the ves- 
sel, persons employed in air 
na'rtgation, persons employed In 
horticulture pastoral fanning i 
and agricultare, including fores- ’ 
try wort connected therewith- 
persons emploved in public ad- 
j ministrative departments 
j Persons holding positions of 
f management sup»’rvIsIon or 
trust, commercial travellers and 
agents, persons occupied in fell- 
tng and measuring timber and j 
the floating thereof on waterways 
otherwise than at the permanent 
sorting places where the wort is 
carried out wholly or in part by 
machinery- persons occupied In 
salvage wort divers persons 
employed in theatres and hotels 
and restaurants teachers 

1 1 
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brmal Hours of Work (contmncd) 
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Table I. — Provisions concemini 


Scope of application 


Cotmtry and date 



of legislation 

Persons or undertakings 
included 

Persons or undertakings 
excluded 

PANAMA 

A. 2S iO 14 (B3 , 1916, ] 

P 24) 1 

A, 2S 12.32 (L S , Pan 2) : 

1 

Wage-earning and salaried em- 
doyees in factories or 'workshops, 
3ren if the remuneration for the 
jercices Is paid in the form of a 
:hare in the proflts, dividend or 
:x)mmission 


PERU (0) 

— 

— _ 

PHILIPPINE ISLANDS 

A 9 12 33 

A 26 8 35 (L S , PM 1) 

Workers occupied on work requir- 
ing great physical effort, or who 
work under dangerous or unUealth- 
lul conditions 


POLAND 

K 25 10 33 (L S , Pol 1) 

Wage-earning and salaried em- 
ployees in Industrial and commer- 
ci^ undertakings, mines, communi- 
cation and transport undertakings 
and other industrial undertakings 
of whatever kind, whether public 
or private 


PORTUGAL 

L D 24 8 34 (L S , Port 

Wage-earning and salaried em- 
ployees in industrial and commer- 
cial undertakings, including muni- 
cipal transport undertakings 

Members of the family of the 
occupier in small undertakings 
of a distinctly family character 
Persons holding positions of 
management, supervision or 
trust 

R\3^L^N1A ' 

A, 9 4 2S (L S , Rum 1) 

R 30 1 29(L S ,Rum 1) 

1 Rt) 10 10 32, KB 19 

12 32 (L S , Rum 6) 

Workers Vn Industrial under- 
takings of every kind and in the 
branches, sections, departments or 
dependencies thereof, including 
transport undertakings 

Undertakings in which only 
members of the same family are 
employed , seamen and boatmen 
employed in transport by sea 
or on Inland waterways, home- 
workers. persons holding posi- 
tions of management, super- 
vision or trust 

SALVADOR 

A. 13 6 23 (L S , Sal 1) 

Wage-earning and salaried em- 
ployees In industrial and commer- 
cial undertakings, Including rail- 
ways, tram'waysand other transport 
undertakings 

— 

SOUTH AFRICA 

A 5 6 31 (LS. S A 2) 

F actorie:? 

— 

SPAIN 

D 1 I 31 (L S , Sp 5) 

W ace-eamlng and salaried em- 
ploy ees in Industrial undertakings, 
occupations and paid ^\ork of all 
Und*i carried on under the direction 
or supervision of another on ac- 
count of the btate a pro\ince or a 
municipality, either dlrectlv or 
xindcr a concession or contract, or 
on account of a private undertaking 

i 

Directors, managers and other 
high officials, domesticsenrants. 
porters of private houses and all 
persons who perform similar 
duties and who live In the 
building under their care. Held 
watchers and other persons en- 
gaged In similar work of an occa- 
sional nature and of short dura- 
tion 
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Norm.i! II<'ur*» of Work -'i :/ 
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^ frkli u, TVi hmir^ 
j In c ' itln\tnu' 

< t\*x>rr f- 
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Maklnp up 
of 10*^1 time 
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c , 

( 

f 

1 



i 

Time \o^i due lo fiuspen* 
Flon of \Nork on holidays, 
or for an> other reasons, 
because of force maScxirc, 
hid woithcr. Interruption 
of mot (\ t pow or or shortai^o 
of raw material ma> be 
recuperated durlnj^ the da> s 
pri ceding? or following the 
Ploppapc of work 

j 

i 

) 

1 

1 

1 




Time lost In an> week 
mi> he imdc up during the 
following three weeks nax- 
Imum dnili working hours 
*>, 19^ o\cr a period of 

4 weeks 

. 1 
! 

; 1 

1 

■" i 

j 

8 prr Phift 

1 


S 

i 

1 

'' wctJf In Ihc c^'jc of 
5)flfl worX, or inj otlKr 
ptrrlod if Ibc liiijUs llxcd nro 
drcmcd lo be linppllcabic 

5C 


R 

— 

— 

— 

— 

8 

48 

ONcr period other than 
a ^vcck 

— 

— 

8 

1 

! 

Distribution o\ cr the 
\\cckb> 'ifrrccmcnt between 
cniplo>crs and vNorkers 
Maximum dally limit 

0 liours 


Time lost due to suspen- 
sion of work on festivals 
other than Sunday Maxi- 
mum weekly limit 50 hrs 
Time lost for reasons be- 
yond the employer's control, 
force ma)eure, etc 1 hour 
a day Any time worked In 
excess of 52 hours a week 
to be paid for as overtime 


Table I 


Provisions concerning 


1 


Country and date 
ot legislation** 


Scope of application 


Persons or undertalilngs 
Included 


Persons or undertakings 
excluded 


SWEDEN 

A 16 5 30 (SL, Swe 1) 


Workers occupied In undertakings 
whether industxial or not, including 
building of houses, road construc- 
tion, hydraulic en^neering, drain- 
age and anv other similar special 
undertaking, occupjlng ordinaril> 
more than 4 workers 


Home’norkers, workers em- 
ployed on work of so Irregular a 
nature that it cannot be brought 
within nxed hours, forestry, in- 
cluding charcoal burning, tim- 
ber-floating, agriculture, ga^ 
dening, care of animals, turf 
cutting, traffic staff of railway, 
doorkeepers Iklembers of the 
employer's family, foremen and 
other persons employed in a 
position of authority 


SWITZERLAND (p) 

A. 27 6 19 CB3 , 1919, 
p 205) 

0 3 10 19 (BB , 1919, 
p 215) 

D 7 9 23 (L S , Swltz 3) 


Basle -Town 

A 8 4 20 (L S , Swltz 2-3) 
A 3 7 30 (L S , Switz 9) 


Workers occupied in industrial 
undertakings in which 6 or more 
workers are employed with the use 
of mechanical power, or In which 
mechanical power is not used, but 
in which 6 or more workers, in- 
cluding at least one young person, 
are employed, or In which mecha- 
nical power is not used and young 
persons are not employed, but 11 
or more adult workers are occupied , 
or in which fewer workers than 
those specified above are employed, 
but in which there is special danger 
to the life or health of the workers 
or which are unmistakably of the 
I nature of factories as regards the 
manner in which their work is 
carried on 


Workers In any kind of employ- 
ment, whether public or private, 
including domestic service and 
home work 


Employees, assistants, workers, 
apprentices, probationers and vol- 
untary workers of all kinds in 
pri\ate undertakings and institu- 
tions 

Drivers of motor lorries 
Caretakers In public and private 
buUdincs, drivers of taxi-cabs and 
cabs, messengers, homeworkers 


Workers emplo\ ed exclusively 
in their homes, persons emplov- 
ed exclusively in cleaning 
operations outside the work- 
ing hours of the factory, 
persons to whom the owner has 
assigned an important function 
in the conduct of the under- 
taking or an agency outside the 
premises, staff of the commer- 
cial and technical offices 


Employments In which hours 
of work are regulated by Federal 
laws Directors and heads of 
departments of public admini- 
strations, institutions and under- 
takings Persons engaged In the 
management of Joint-stock com- 
panies, societies and clubs 
(members of the administrative 
body or board of management 
and directors), agents and 
authorised representatives who 
actually manage undertakings 
or take part In the management 
thereof, certain non-industrial 
professions 


Glarua 

A C 5 23 (LS , SV.UZ 4) 


co^e^ed by 
Federal Factory Act. or the 
Federal Act respecting hours of 
work on raUuays, etc, employing 
at least one wage-earning or salaried 
employee or apprentice 


Agriculture, cartlngand motor 
transport 
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'Fable I. — Provisions concerning 


Ckiuntry and datr 
or Ipgialation 

Srouc of appliration 

] 

■persons or umlrrtnKlnirs 
Included 

Prnon'^ or undertakings 
excluded 


TURKEY 

Labour Act, 8 6 36 
(LS.Tur 1) 

occniplcd In IndiHtrh) 
undcrtsUncs In wlUcli the nnluru of 
tne work requires, as a nilc, tli*’ 
dalU cmploimcnt of at least sK 
^\orker3 

rcr^onx rTuplf^>cd In home 
uork performed hy the memherj 
of the fatnlh *and h> m ar rela- 
tive; a<i^emh}cd tot,idhrr^ vsHb- 
ont ih»' n^^'^Hlancc of .an> outside 
pprsonH 

j 

URUGUAY 

^ ^^5 5 35 (L S , XJr i) 

— 

doeWarn'? f^cjorlcs, workshops, 
inarrles, works of cou- 
'^“I'thworks, on work at 
°° riversides and rhers 

IndMtrf^anrt occupied In 

establish- 

f e*. 

AKricullural work, domestic 
Fcrvlco, licadn and managers of 
Industrial undcrlaklnga, techni- 
cal heads of public supply scr- 
X lees , members of the employers 
famlb , station masters, masters 
of xcs';cls, etc , persons sharing 
In the proflls of the undertaking 
or earning not less Ilian 3,000 
pesos a 'icar 

STATES OF 
AMERICA (r) 

— 


U.S.S R (s) 

iu S Russ 3) 

tions and c^mm,Vn,i‘^“"’'""“'“- 

actlvltles, whe thcr^Htn t o 1 c 

private State, public or 

i 

VEMEZDELA (t) 

A 16 7 36 (L S , Yen 2) 

esUbhshmentFnr and 

public or privet e^Rn*?.?, 'vhether 

mining, aKit^^r^ ■ ‘ndnstrlal. 

Persons holding positions of 
management, superx Islon or 
trust 

I uQOSLiAVlA 

entirely jnden^L®^®. carried on f? 
or form parts®"„r®?‘ imdertak^nw 
aerlcuUurc or In 

Undertakings In which only 
members ot one and the same 
lamtiy are employed Persons 
^hom duties of a relatively 
mgn grade are entrusted (tnan- 
agm, bookkeepers, cashiers 
engineers, etc) 
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, Normal Hours of Work (concluded,) 



Normal hours 
of work 


Distribution over a 
dJlTerenl period 


A^ cragc 

weekly working hours 
in continuous 
processes 


'Nrakintr up 
of lost thne 







In special cases a differ- To 
ent distribution of working order 
hours may be authorised b> 
order over a period other 
than a week, provided the 
average weekly hours o'ver 
the period so fixed do not 
exceed the limits laid do\vn 
b> the law 


Undertakings whicli lia\c 
introduced the 5 Yz dav 
week ma> work not more 
than 9 hours a day for five 
days and 3 hours on the 
sixth 


To be fixed by 



7 per shift (In 
continuous Industrie-, 
in w JUch for Icclinicil 
reasons llio Introduc- 
tion of 1 ‘^Inrle diiiv 
7“)iour lmp">-- 

-I dlfTrrent ir- 
rmrem^nt fd wurk j 

t n\ b^ InirodnrrU ' 
h> irrifrumt 
Jrcl to th^ cor il of 
the lil^nur 'luD c n*\ 
and pro\iV(i n ^ 
n\ ( nci <Iuntl ^ 

no^rml ^ 

I o; ^ of XM *k 
not v\c* 17! t 











NOTES TO TABLE 1 


(a) In New South Wales it is the duty of the Industrial Commission to fix 
the standard working week under the Industrial Arbitration (Amendment) 
Act, 1932 This Commission intimated in June 1933 that it was in favour 
of the 44-hour week and that it proposed to make a declaration to that effect 
at a later date The 44-hour week is at present in operation m New South 
Wales 

(ft) In Belgium a compensatory rest period of not less than 26 full days 
per year must be given The King may authorise the average to be calculated 
on some basis other than three weeks 

(c) In Belgium, the Act of 9 July 1936 provides that the Government 
may, by Order m Council, gradually reduce the hours of actual work of workers 
in dangerous, unhealthy or exhausting occupations to 40 in the week Any 
Order issued in pursuance of this authorisation will specify ^ 

(a) the stages by which the gradual reduction of actual working hours . 
IS to be earned out, 

(ft) the classes of non-manual workers to be regarded as workers for the 
^ purposes of the Act, 

(c) the necessary exemptions and methods of application 
The Government wll previously consult 

(1) the joint boards or the most representative organisations of employers 
and workers concerned, 

(2) the Supenor Council of Labour and Social Welfare, and, if necessary, 
the Supenor Council of Public Health 

The bodies and organisations consulted in pursuance of these provisions 
must ^ve their views within two months 

In branches of production the decreases in actual working hours approved 
by the joint Boards may be made compulsory for all concerned by Order 
m Council 

Under these provisions a Royal Order was issued on 25 January 1987 j 
reducing the working week for underground workers in coal mines to 45 hours 

(d) In Brazil the 48 hours may be distributed in a different way provided 
that the daily hours of work do not exceed 10 

Normal hours of work may be increased to 10 per day and 60 per week 
if the employers and workers have so agreed, or if this is stipulated by collective 
agreements, subject to increased rates of pay, but this does not apply to 
unhealthy industries or underground work, where hours of work may not 
exceed 8 per day 

(e) In Canada, the Federal Act came into operation three months after 
the date on which it was assented to The question of the constitutionality 
of this legislation came under consideration by the Supreme Court of Canada, 
winch divided equally upon the subject, an appeal from its opinion was 
brought before the Judicial Committee of the Privy Council, which declared 
on 28 January 1937 that the Act was unconstitutional 

In most of the provinces, hours of work are subject to provincial laws, the 
majority of uhich apply only to women and young persons 

(/) In China on 30 December 1929, the Legislative Assembly adopted 
a Factory Act which was promulgated by the National Government and 
codified on 30 December 1932 Section 8 of the Act limits the normal daily 
hours of work of adult wwkers to 8, but lays down that hours of wwk maybe 
raised to 10 when this is necessary to meet special local conditions, or on 
account of the nature of the work Further, in cases of force majeure, 



unforo^rni rmon:t'n\ orfoa’^onal NarMUon*?» hour- of work m^n bo prolonged, 
pro%ulrd that theN do not exceed lU per d»aN, and that the amount of 
additional work done doo'i not oxteod ’ll) honr^ per montli 

(r) In Czechs lovnhn an igroomont of pnnuplo, wlnrh, like (he measures 
adopted in tin' I'nittni Stdes of \inonta and Uah, aims at restoring the 
unemployed to emploMnent» was signed on 22 Juno I^3^i In theCrccliosloAak 
employer^’ reiloralion and the following workers’ organisations the Crccho- 
s!o\ak rederation of Trade I nions, {lie r7Cchoslo\aK Federation of Labour, 
tjie I ederation of Oennan Trade Tmons m Crechosloxakia, and the General 
Counril of ( hri^tian Trade Lnions 

It was agreed tint a maximum week of lO or 'j 2 hours should be worked so 
for ns economically and todinnalh possible, that a 32-1101^ week should be 
the minimum and that now worker^ ‘should bo engaged Special arrangements 
were to be made for <ontmnons pniccss undertakings and undertakings in 
winch work is organised in shifts Hourly wage rates were not to be altered, 
^0 that weokh earnings would fall in n cordani c witli the reduction in hours 
0\ertime should be limited to what was strictly necessar\ 

TJic agreement i^lipnlated that the signatory organisations slioiild take 
comertod action with regard to the engagement of additional labour, and 
negotiations with this object in mcw* were entered into between the 
omplo^e^s and workers’ rcprosonlalnes in the following induslnes food 
trades, printing and bookbinding wood, brewing, metal industry, textile 
industry Iranspnrl, glassworks ^o final agreement was, liowe\er, reached 
at the time, ns the workers were ojiposed to an\ reduction m their weekly* 
earnings 

Since then the empIoNors’ and workers’ organisations m the glass-bottle, 
brewing, lca\cn, and distilling induslnes concluded, under the auspices of 
the Go\ernmenl, agreements instituting the 40-42 hour week and reflating 
the application of the proMsions relating to night work and to weekly* 
rest 

Moreover, the Minister of Labour has prepared a draft Bill for the introduc- 
tion of Hie 'tO-hour week in factories and m the building industry m under- 
takings occupying at least ten workers 

(/i) In France, the Act of 21 June 1936 proMdes that the effective working 
lime of wagc-carning and salaried emplo\ees of either sex and of any* age 
shall not exceed 'iO hours a week m industrial, commercial, handicr^t or 
co-opcrativo undertakings or m dependenaes of any* kind connected ^v^th 
them, whatever their nature, whether public or prnate, secular or religious, 
oven w here Ihev ser\ e the purpose of trade instruction or are of a philanthropic 
nature, including public curatne establishments and lunatic asylums 

In underground mines, the hours of presence m the mine for each worker 
shall not exceed 3S hours and 40 minutes a week 

Public admimstratnc regulations issued by* the Council of ^Iimsters, after 
consultation with the competent trade section or sections of the National 
Economic Council, shall determine for a given trade, industry* or class of 
occupation, for the whole of the country or for a single district, the conditions 
under which the above proMSions shall be applied These Decrees shall be 
d^a^Y^ up either on official imtiative or upon the demand of one or more 
organisations of employers or workers concerned In either case the employers’ 
and workers’ organisations concerned must be consulted and they must^give 
their opinion \vilhm a month Re\*isions of the Decrees shall be earned out 
in the same manner The Decrees must take into consideration agreements 
concluded between the employ*ers’ and workers’ organisations concerned, 
where such agreements exist 

The public administrative regulations issued in execution of the Act of 
23 Apnl 1919 remain applicable until the date of entry mto operation of the 
decrees pro\ ided for above 

By 1 April 1937, Decrees fixing the methods of applymg the Act of 21 June 
1936 had been issued for the follo\ving industries mining, slate quarries, 

* metallurgy and metal working, building, public works, and manufacture of 
building materials, textile industries, printing and kindred trades, glassworks 
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of all kinds, hides and leather industry, clothing industry , slaughtering, prepa- 
ration of cooked meats, meat packing, preparation of edible fats, vrood 
industries; paper industries, mam railway systems, loadmg and unloading 
of go^ods in ports whether accessible or not to ocean-gomg vessels 

(z) In Germany, the Order of 26 July 1934 concerning hours of v.ork 
allows hours to be prolonged beyond the normal limit by means of collective 
rules, provided that the daily maximum of 10 hours is not exceeded 

(j) In Great Britain, the hours of work of adult males are not limited by 
law, except in the mining industry, m certam dangerous or unhealthy industries 
or processes and m nec^anly continuous operations in automatic sheet-glass 
works Hours of work of women and young persons are regulated by the 
Factory and Workshop Acts of 1901 and 1907 and by the Employment of 
Women, Young Persons and Children Act of 1920, as amended by the Act 
of 14 July 1936, and m mines by mimng legislation 

The above-mentioned Act of 14 July 1936 authorises the employment of 
women and young persons of the age of 16 years and upwards on a^^stem of 
shifts between the hours of six in the mornmg and ten in the evening (six m 
the mornmg and two m the afternoon on Saturday], provided that the hours 
of work of each sMft shall not exceed an average of S hours per day Provided 
that where the work or process for which the system of shifts is authorised 
is not carried on on more than five days in each week, the system mav be such 
that the hours exceed the said average per day but so that the hours are not 
more than ten m any day and in the aggregate exceed neither 4S hours in any 
week nor 88 hours m any two consecutive weeks 

Since 1919, the system" of collective agreements has developed so much that 
such agreements have practically replaced the provisions of the Factory and 
Workshop Acts relating to hours of work Yearly all the agreements prescribe 
a normal workmg week of not more than 48 hours In a letter which the 
Secretary to the SWistry of Labour addressed to the Secretary of the Cahmet 
as early as 22 July 19il, it was shown that the collective agreements and 
the Coal ilines Acts laid down a normal workmg week of not more than 48 hours 
and covered 10 to 12 milhon workers m the United Kmgdom, i e about 
70 to 80 per cent of the total employed population, and practically all those 

E ersons employed m mdustnal undertakmgs, mcludmg engmeermg, ship- 
iiildmg, mmes, railways, docks, the textile mdustry and the buildmg mdustiy. 
Moreo\^r, a week of libout 48 hours is normally worked m many cases not 
covered by actual agreements In these circumstances it has not been 
thought necessary m table II to deal with the special exceptions as to the 
maximum legal hours for women and young persons as to which there are 
various detailed provisions m the Factory and Workshop Acts 

In H unmans the Order of 26 June 1935 grants temporary powers to 
fix hours of work and minimum wages m specified branches of mdustry In 
pursuance of this Order hours of work have been hmited to 8 per day and 
48 per week in the wood-working, upholstery, multigraph, boot and shoe, and 
textile industries. 

{[] In Ircg, the Act of 25 Apnl 1936 provides that the Council of ^dinisters 
may fix the hours of labour in industrial undertakings, provided that such 
limitation shall not depnve the worker of the right to work in other than the 
fixed hours of labour against additional remuneration, subject to the obser- 
vance of the provisions relating to the nightly rest period Such hmitation 
shall not apply m the case of accidents or force majeure 

Each worker employed m an induslnal undertaking shall be entitled to a 
rest penod at night of at least eleven consecutive hours including the interval 
between 10 p m and 5 a.m A shorter rest period may be prescribed by 
regulations pro\ided a compensatory rest is granted dunng the day 

Th<» profusions concemmg hours "of work may be suspended in" case of 
acrident, actual or threatened, or in cases of urgent work lobe done to machinery 
or plant or in case of force majeure but only so far as mav be necessary to 
a\oid ^enous interference with the ordinary working of the undertaking 

^rr> In holy an agreement with a vieff to reabsorbing unemployed workers 
in industry was Signed on 11 October 193* between the Xationol Fascist 



i>f Indii^lnal Worlv^'r aiul the Nafional Fnsn^l Confcdcralion 
of M uuifu Inror- J ho nunnuonl .niio'd a( reducing Iiours of work lo a 
ma\un\un of lO ju Ihe \scok, ^\ith \^»u:c^ in proportion to the sliortcr liours, 
hut Mip]dcuu nlcil 1»\ fannh *dli>\\ uu for\NorIver; wlio arc fathcis of families, 
it AN IS inlcndod further lo ahuli^lj oNcrtune, lo rcslnct the cmploMiicnl of 
women and \uunp p* r‘-ons m fa\our of men, .uid lo aliohsh llie employment 
of piTM)!!^ in receipt (»f pen^'ion*' 

In MOW of the apjdn ilion of the rl«ni^es of the agreement rolalmp lo tlio 
rtduilmn of hour'- of work, ^ome ngreomonis were concluded between 

the n ition il i onfederalion*; of manufat luror^? and workers in dillcrent liranchcs 
of mdu^lry 

'I ho inter ( onfoderal agreement together with the agioemcnts for applica- 
tion in each nuluslrx were concluded and ajijdied ns an experiment and thoir 
\alidi(\ wa*^ limited to llic period expiring IG April 1935 In tlic mcantimo, 
the Ta'^cisl (#r«and Cnun(il, ** linMng noted Die higlily satisfactory results 
obtained In the enforcement of the 'lO-hour week in respect of the engagement 
of worker"" formerlx unonifdoyed decided on 16 February 1935 tliat “wath 
or witlioul inlornalional agrocmenl, the workihg w^eck of 40 liours shall be 
placed on a permanent basis and, wlicro\er possible, strictly enforced” 

In order to gi\c cffccl lo tins decision the National Fascist Confederation 
of Industrial Workers and the National Fascist Confederation of Manu- 
facturerN agreed in Ma> 1935 that the \aliditj of tlio general agreement 
signed b\ the two Confederations on 11 October "l934 as well as of the agree- 
ments for application in tho dilTeroni mduslnes concluded by the national 
federations should be extended until tho Confederations had adopted new 
measures 

Finalh, in June 1035 a new agreement was concluded for tho introduction 
of the 40-hoiir week on a permanent basis 
This agreement apjilies to all those workers represented by the Fascist Confe- 
deration of Workers m Industry and employed in industrial, handicraft and 
co-operatne undertakings represented by the Fascist Confederation of Indus- 
trial Employers and b^ the National Fascist Confederation of the Co-operation 
aflihalcd lliercto who arc co\cred by the current legislation on hours of work 
3 he hours of work arc fixed at 40 in the w^cek for discontinuous work and 
at 42 in the week in the case of continuous processes Whenever hours of 
work arc aNcraged over several wrecks tho National Federations determine 
the number of wrecks over which a\erago hours of work are calculated 
The exceptions provided for by law^ remain in force unless the competent 
unions agree upon more favourable conditions either as regards the nature 
of the exceptions or as regards tho number of liours by which the normal 
liours ma^ be exceeded m each case These exceptions relate to preparatory 
and complementary work, intermittent work, technical or seasonal require- 
ments and cases of force majeure In the case of classes of employment which 
do not come under the hours legislation the competent national employers’ 
and w^orkers* associations wall examine the possibility of reducing hours of 
work and wuJl draw up agreements on the subject 

Whenever the hours mentioned above are exceeded the employer must 
within 24 hours inform his local organisation, which will m turn inform the 
corresponding organisation of workers, stating the reasons for which, in the 
employer’s opinion, the situation cannot be met by the engagement of new 
workers Whenever tho organisations do not consider these reasons justified 
Uiey must provide for the cessation of overtime In cases of disagreement 
the Corporative Inspectorate will decide Such overtime will be paid for at 
the rate provided for m the collective agreements, or in the absence of any 
provision on the subject, in the legislation 
Any questions as to the impracticability of applying the shorter working 
week owing to lack of suitably qualified workers, or if the number of workers 
normally engaged on particular tasks m the undertaking does not permit of 
the application of the 40-hour week without changing the total number of 
hours normally worked by the group or section m question, or for technical 
or economic reasons, must be settled by the same procedure as that indicated 
above for overtime The categories of workers whose hours cannot be reduced 



for technical or economic reasons will be determined by agreements between 
the competent National Federations 

When wages are paid weekly or for a period exceeding a week, or m cases 
in which daily hours of work are reduced and wages are paid by the day, 
they will be reduced in proportion to the reduction of hours of work 

{n) In NeiP Zealand, the Court of Arbitration may, by order on application 
by any occupier of a factory, extend the prescribed limits of working hours, 
if in the opinion of the Court it would be impracticable to carry on efllciently 
the work of the factory without the extension Hours of work may not, however, 
be extended beyond 44 in any one week 

(o) In Peru a Decree was promulgated on 6 March 1936 ratifying a certain 
number of international conventions, including the 1919 Convention on 
hours of work in industry 

(p) In Switzerland, the 48-hour week was established by the Federal 
Factory Act of 27 June 1919 Under section 41, the Federal Council is 
authorised to allow a working week of not more than 52 hours in certain 
industries, when there are imperative reasons for such a measure, and in 
particular when, as a result of the application of the 48-hour week, an industry 
might be unable to compete owing to the hours of work in other countries 

(q) In Turkey, the maximum hours of work are fixed at 8 a day m industrial 
undertakings authonsed to remain open after 1 p m on Saturday and at 
9 a day in undertakings which are required to close at 1 p m 

(r) At the time the 1935 edition of the Report on Principal Statutory 
Provisions Limiting Homs of Work in Industry was prepared, hours of labour 
m the United States were governed mainly by the Codes of Fair Competition 
adopted under the National Industnal Recovery Act of 1933 These Federal 
Codes superseded State Regulations wherever their provisions established 
higher standards than those provided m State legislation They were nation- 
wde m their application, and they included employments not covered in all 
of the State laws In contrast to the legislation in the majority of the States, 
the Codes apphed to adult men in pnvate employment, as well as to women 
and children In general, they established ^ a maximum 8-hour day and a 
40-hour week for industry throughout the United States 

Although the decision of the United States Supreme Court in the Schechter 
case in May 1935 mvahdated the N R A Codes in so far as legal sanction is 
concerned, the Codes have continued to influence to a considerable extent 
the actual hours of employment in mdustry in the United States In some 
instances, as m the case of the Allied Cotton Garment Association, the labour 
provisions of the Codes have been maintamed by voluntary action on the 
part of the industnes Officials of vanous branches of the textile industry, 
for example, recommended to their members the contmuance of Code standards 
The National Cotton Textile Institute reported in September 1935 that 
approximately 98 per cent of the industnes were operating in accordance 
\vith Code provisions In other instances, although no formal arrangement 
has been made, the Code limitations upon hours have been observed 

Statutory limitation upon hours of labour in the United States is repre- 
sented by the lemslative enactments of the several States and of the Federal 
Government The National Government lays down maxima for hours of 
employment on public worlcs and for certain classes of employees engaged 
m interstate commerce, such as railroad operatmg employees and telegrapTiists 
The Federal Government, for example, has enacted legislation establishing 
an 8 -hour day as a maximum for underground workers on leased minersu 
lands of the United States, a 1 6-hour maximum for persons engaged m or 
connected with the operation of trams in the District of Columbia or m 
interstate commerce, ® a 13-hour daily maximum for telegraph operators and 


contained certain maximum hour limitations, usually with cvoentlnnR 
I In conllnuouM% operated stations, the maximum Is 9 hours In 24 hours 
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tram despatcliers, an 8-hour day as a basic standard for computing wages 
for railroad operating employees, and has entered certain regulations affecting 
the hours of seamen While there are no umform hours of labour law for federd 
employees, certain standards have been fixed In the departmental service 
in Washmgton, clerks and other employees are required to work not less than 
7 hours per day with 4 hours on Saturday constituting a day In the Govern- 
ment Printing Office, the Bureau of Engraving and the Navy Yard, the hours 
are 8 per day, vaih either a 5-day week or 4 hours on Saturday according to 
regulation of the Public Printer or Comptroller In Federal institutions such 
as Government hospitals and prisons, regulations govermng hours are usually 
established by the admimstratire head of the institution A 40-hour week 
was established for postal employees by tlie 74th Congress Under the Public 
Works Title of the National Industrial Recovery Act there was provision for a 
30-hour weekly limit for employees on public vorks but this provision does 
not apply to tne Works Progress Projects bemg earned out under the Emer- 
gency Relief Appropriation Act of 1935, according to vhich the President has 
the power to prescribe rules and regulations to carry out these projects These 
rules both as to hours and wages need not be umform, but vary to suit the 
locality and the project The hours may not exceed 140 hours per month, 
or 8 hours per day 

Every State in the United States has legislation regulating to some 
extent the hours of labour of certain classes of employees m certain types 
of employment The most general of these laws are the regulations hmitmg 
the V orking time of minors Next m general acceptance are the laws applying 
to adult women Regulation of the v orking hours of men m the Umted States 
has been slower m development and acceptance, and such regulations 
have been more subject to constitutional hmitations “ 

State legislation on hours of labour m the Umted States may be classified 
as follows ^ 

1 Lav'S declaring the policy of the State as to the number of hours that 
shall constitute a day's work m the absence of contractual agreement between 
the parties to the contract As a rule, no penalty is pro^uded m these laws 
Fourteen States have such laws, nine ^ of vhich set a standard of 8 hours 
a day, and five ^ a standard of 10 hours 

2 Laws fixing a maximum number of hours for work in which men are 
mainly employed These laws, as a rule, are not limited to men, but include 
women and minors also, unless they are othenvise provided for by law The 
nature of the work covered, hovever, is m general such as to limit their appli- 
cation largely to men These laivs usually have penalty and enforcement 
p^o^^Slons They may he divided into several groups, as follows 

(a) Legislation limiting the hours of labour of vorkmen employed on 
public works 

In thirty-two ^ States and territories the hours of labour on Government 
vork are limited by statutory regulations An S-hour day is established 
as the maximum, \vitb p^o^^slon usually made for o^e^tlme in case of 
emergency affecting the public welfare 

(&) Legislation for the protection of the safety and health of the general 
public, as, for instance, Acts covering railroad and railway operating 
employees (including motor-bus drners), seamen and drug cleric 


t The vonilng In the Act U ** so for as pricticable and fcosIMc 
2 Based in part on article^ in b7xitcd States yfonthlu LaUr 1 Jannarv 1^^.^ — 

legal reslricUons on hours of Inbour of men In the United States, and 
hours of labour of motor-bus drivers 
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^ Uaska Arizona, California Colorado DeH\\'are of Hawn v f-’c, 
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Thirty-two States^ have enacted laws limiting hours ol labour of men 
employed as motor-bus drivers In addition to these statutory laws, 
eleven ^ States have, through some regulatory agency such as the public 
service or some similar commission, issued rules or orders liavmg 
legal effect limiting the hours of work of such employees In 
most cases the law or regulation prohibits the employment of an 
op erator of a bus or other motor vehicle for moi o than a certain number 
of consecutive hours, or limits the maximum spread when the hours 
of labour are not continuous, Exception is usually provided for 
emergency cases in which life or property may be in imminent danger 
There are fifteen States ® with regulations of this nature applying to other 
classes of employees 

The limitation in these laws ranges from 8 hours to IG hours as the maximum 
Several States m the case of railway operating employees fix a maximum 
number of hours that may be worked wthin a given number of con- 
secutive hours as not more than 10 hours in a period of 12 hours In 
other instances, the total hours that may be worked in 24 hours is 
specified as not more than 14 hours in a period of 24 hours 

(c) Legislation limitmg the hours of labour of employees in obviously 
dangerous or unhe^thful emplo junents , as in mines, smelters, tunnels, 
compressed-air work, and in certain types of mills, such as saw and 
planing mills, cement and plaster plants There are twenty-one States 
and territories ^ that regulate to some extent the hours of labour of 
men m work of this nature With two exceptions, ^ an 8-hour daily 
maximum is established 

3 Laws fixing a maximum number of hours for all workers regardless of 
age or sex There kre seven States ® with regulations of this nature The 
employments covered vary in different States They include laundries, can- 
neries, cotton and woollen mills, and in some States mills, factories, workshops 
and manufactunng establishments The limitation ranges from 8 to 11 hours 
a day Most of the States set a 10-hour maximum The constitutionality 
of such laws, in so far as they apply to adult men, has not been definitely 
established 

4 Laws fixing the maximum number of hours for women With five 
exceptions, ^ all of the States have regulations covering to some extent the 
hours of work of adult women in certain employments The occupations 
covered and the hour limitations vary widely in the different States In 
general, the State laws applying to women include girls over 16 years of age 
except where special provisions apply to such minors between the ages of 
16 and 18 years One State® has established a 44-hour week for women in 
certain employments Eleven States have a 48-hour week for specified 
occupations, four States set a weekly hmit over 48 but under 54 hours, 
eighteen States set a 54-hour maximum, sixteen States have restrictions 
allowing over 54 hours, six of these permitting 60 hours a week, seven States 
have no ^^eeklJ limit of hours, although they have a daily limit Daily hours 
range from 8 to 12 in States setting a daily limit ® Statutory limitation on the 


1 Alabama, Arizona, Arkansas, California, Connecticut, Delaware, Florida Georgia 
Illinois Indiana, Iowa. Kentucky, Maine, Massachussetts, Michigan, Minnesota Montana* 
Mississippi Nebraska New Hampshire, New Jersey, New Mexico. New York 

Oregon, Rhode Island. South Dakota, Texas, Virginia, Washington, 

2 Colorado, Idaho, Kansas, Missouri, Nevada. North Carolina, Oklahoma. South Carolina 

Tennessee Utah and W Isconsin oumui^arouna, 
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houi? of adult women has been upheld by the Courts as a measure m the mterest 
of public welfare 

5. Laws fixing a maximum number of hours for certain mmors All ^ of 
the States regulate to some extent the hours of labour of minors under 16 years 
of age in industry, - or exclude minors below that age from employment in 
manufacturing establishments The laws of forty-four States regulate daily 
or weekly hours in some occupations for girls from* 16 to 17 years of age. A few 
of these laws apply to minors of both sexes In addition, the hour relations 
for minors under 16 years are more comprehensive m their scope than those 
for adult women permit fewer exceptions fusually farm labour and pnvate 
domestic serAuce), and frequently establish shorter daily or weekly maximum 
hours, or both 

These regulations are further supplemented fay school attendance laws 
and night-work restrictions There are twentv-six States ^ and the Distnct 
of Columbia which have estabhshed a daily maximum of S hours for minors 
under 16 m all gainful occupations Five States fix a 44-hour week for minors 
under 16 in industry ^ The laws of 32 States ® establish a 48 hour week for 
such minors 

6 Laws fixing a maximum number of hours for certain public employees 
as, for example, certain employees in State mstitubons Such reg^a'tions 
are on the statutes of nine States * 

7. In several States, • in addition to statutory provisions the State Depart- 
ment which administers the labour laws has authonty to issue regulations 
which have the force of law and which cam- a penahty for non-compbance. 

As illustration of the State legislation the hour laws of two States {Georgia 
and Massachusetts) are summarised below. 

The Geoigia law ® applies to cotton and woollen manufacturuiE: establish- 
ments, and covers men as well as women and cmldrea It establishes with 
certain exceptions a maximum 60-hour week and iO-hour day for such 
employees Exception is made in the case of engineers, firemen, watchmen 
mech^ics, teamsters yard employees clerical force cleaners and repair men 
Overtime is permitted' as follows* Xot more than iO days are allowed to 
make up lost time except by accident or other unavoid^le circumstances 
Employees are permitted to work regularlv more than 10 hours a day pro- 
vided weeklv hours are not exceeded. 

The Massachusetts law applies to women and minors It prohibits the 
employment of such persons under IS years of age m a broad bst of occupations 
for more than 4S hours in any one week or more than 9 hours in any one day. 
The occupations covered ^ factories worksaops any manufachinng, 
mercantile or mechanical establishment telegraph office or telephone exchange, 
express or transportation company laundry, hotel, mamcunng or hairdressing 
establishment, motion picture theatre or as an elevator operator or a switctf 
board operator in a pnvate exchange. Exception is made m the case of persons 
emploved in supervisory capacity or semng exclusively as personal secre- 


1 Montana has no hour linnt for unnors under !S hjl rmhih is the c=r’D-r 
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taries Private domestic service and farm labour are evprcssly excluded from 
the law It should be noted that mercantile establishments, which arc covered 
by the law, include premises used for a restaurant or for publicly providing 
and serving meals Overtime is permitted under certain conditions In 
employments determined by the Department of Labor and Industries to be 
seasonal, 52 hours a week are allowed if the average for the year does not 
exceed 48 hours a week In emergencies, overtime is allowed in public services, 
other than hotels, or other business requiring shifts Overtime may also be 
permitted to make up time lost on a previous day of the same week, due to 
stoppage of machinery on which the worker is dependant, provided such 
stoppage is not less than 30 consecutive minutes 

In addition to this general law, Massachusetts has special laws regulating 
hours' for minors under 16 years of age, for employees on public works and for 
certain classes of pubhc employees, also for street railway operating employees 
and motor-bus operators 

(s) In the USSR, the manifesto of 15 October 1927, supplemented by 
the Order of 2 January 1929, introduced the 7-hour day in principle m industry 
According to the nature of the work or the activities of the undertaking tlie 
week comprises five or six days In industrial undertalungs working con- 
tinuously, transport and the municipal services, the week of five days is m 
force, each worker being entitled to one day’s rest after four days’ work For 
undertakings working m only one or two shifts, and for Stale departments 
and institutions, there is a six-day week, consisting of five working days 
followed by a common rest day The State departments, however, have to 
provide a skeleton staff on rest days, and the officials on duty are given 
another day’s rest m exchange 

(t) In Venezuela, the methods of appbcation to particular industries 
e g , mines, pnnting and kindred trades, agriculture. Stock-raising, may be 
laid down by the executive authority either in the general regulations under 
the Act or by means of special regulations 
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Table II. 


Provisions concerning the Exceptions to Normal Hours of Work 
GENERAL TABLE OF EXCEPTIONS ^ 


Exceptions for specined reasons 


Temporary exceptions 


Permanent 

exceptions 



Excep- 

tions 

Countr\ 

for un- 
specified 
reasons 


1^ -r 


2^ TO c; 
^ o rt ^ 



XXX 
— X — 
XX — 


Argentina — x x — x — 

Australia 

New South \VaIes X — — — — — 

Queensland X — — — — — 

South Australia — — — — — — 

Tasmania X x — — — — 

^ Victoria — — — — — — 

Western Australia \ x — x — — 

Austria — X x x x — 

Belgium 2 — XX — XX 

Boll\ la X — — — — — 

Brazil X — — — X X 

Bulgaria — — — — x — 

Canada Dominion — x x x x — 

Chile X — X — \ — 

Columbia — XX — x — 

Costa Rica X — — — — — 

Czecho'JlOA akia — x X — X — 

Denmark (continuous 

processes) — — — x x — 

Dominican Republic — — — — x x 

Ecuador x — — — x — 

Eg^ pt — — — — XX 

Estonia X X — — x X 

Finland X — x x — 

France 3 — \ x — x x 

GermaiiN x XX — \ x 

Greece — x — — x — 

Guatemala — \ x — x — 

Haiti X — _ — ^ — 

India — X X — X — 

Irish Free State x — — — — — 

Ital\ — X X X X — 

Japan \ — — x x x 

Latvia X — — — X 

Lithuania X x X — \ X 

Luxemburg — x x — x 

jMcxIco X — — — X 

Netherlands X XX — — 

Ne^^ Zealand x — — x — — 

a^ — \ X X \ 

Philippine Islands x — — — x — 

Poland \ \ \ X \ — 

Portugal X — — — X — 

Rumania — x \ — x — 

Sahador X — — — — 

South Africa X — ^ ^ 

Spain X X — — X 

S\seden x x — — x 

Switzerland x \ x x > 

Basle-Towai x — x — 

Glams X X — — 

Turke\ — XX — '' — 

USSR . \ \ — 

^ enezuela X — x — x 

\ ugo^la\ la X X I — x 

1 The sign \ Indlcatei^ the existence of the exception the slcn — 

2 Exceptions under the Act ofl461^21 

3 Exceptions under the Act of 23 4 1*^1^ The Decrees fixing the 
21 June 1936 on the -a 0-hour week provide for similar exceptions 


— X 

— X 

— X 


X — 

X — 

X — 


— X 

— X 


X X 

— > 

X 

X X 


X \ 

— X 


X — 

— \ 

— \ 


indicates no exception 
method'? of apphiag flic \cl of 


public or national Interest 
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(2) EXCEPTIONS FOR SPECIFIED REASONS (continued) 
(a) Permanent Exceptions (continued) 
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( 2 ) EXCEPTIONS FOR SPECIFIED REASONS (continued) 
(a) Permanent Exceptions (concluded) 
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(1)) Timporitrii ((iOiiUiMind) 
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( 2 ) EXCEPTIONS FOR SPECIFIED REASONS (contlflUed) 
(b) Temporary Exceptions (continued) 
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( 2 ) KXCRPTIONS FOn SPBCIFIJvD RRASONS (cOUlinuecl) 

(b) Temporary Exceptions (continued) 

Maximum duration Tnorn.ased rale 

' — or 

HPiisons for the reception Kiiturc of the eveeption remuneration 
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( 2 ) KXCISPTIONS FOR SPECIFIED REASONS (concliuled) 
(b) Temporary Exceptions (concludod) 
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